
 
 
 
 
 
 
 

About the Lead Organizers 

Coalition Against Structural Inequality (CASI) 

CASI is a group of students, staff, and faculty who were funded by the 
UCLA Research Initiative for Diversity and Equity (RIDE) grant to offer 
the Forum to Reclaim Diversity. CASI invited vital entities at UCLA to 
be part of the planning, organizing, and implementing of this event. A 
few of these groups are listed below. For more information, contact:  

 Kareem Elzein at casiconference2015@gmail.com  
 

 

Raza Graduate Student Association (Raza GSA)1 

The purpose of Raza* GSA at the University of California, Los Angeles 
is to meet the social, cultural, political, and academic needs of Raza 
graduate students on campus. For more information, contact:  

 Nora Cisneros Mendoza at RazaGradDeUCLA@gmail.com 
*Raza defined as: people who identify with the Chicana/o Latina/o Indigenous 
cultural heritage or experience. 
 

Graduate Student Organization (GSO) Caucus1  

The purpose of the caucus is to bring the UCLA community together to 
discuss campus climate issues. The GSO Caucus serves as an 
“umbrella” organization for various student groups* that aim to 
coordinate and support campus wide efforts of collective action and 
resistance against institutional marginalization and discrimination at the 
University of California, Los Angeles. For more information, contact:  

 Manpreet  Dhillon at gsocaucus@gsa.asucla.ucla.edu 
*A few members in the GSO Caucus include: the Raza Graduate Student 
Association (Raza GSA), Black GSA, Women's GSA, and GSA in Education.  
 

Graduate-Undergraduate Mentorship (GUM) Program1 

As part of the UCLA Healthy Campus Initiative, GUM is a pilot program 
that launched spring 2014. GUM offers a six-week-long workshop 
series for undergraduate students who wish to learn more about 
graduate school in one of the following public service fields: education, 
public policy, social welfare, and urban planning. Undergraduate 
students are also matched with a graduate/professional school student 
based on academic field of interest. For more information, contact:  

 Janet Rocha at gsrcmentorship@gsa.asucla.ucla.edu 
 

Forum Agenda 

Action-Oriented Breakout Sessions 
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Thursday, April 23, 2015, 3:00pm-8:30pm, Pauley Pavilion 
 
3:00pm - 3:30pm  -  RESPECT 
Opening remarks by Dr. Daniel Solórzano, Associate Dean for Equity and Diversity 
at the Graduate School of Education and Information Studies. The event will begin by 
introducing the forum goals, welcoming participants, and establishing community 
agreements. 
 
3:30pm - 4:30pm  -  RECOGNIZE 
An intergroup dialogue between students, staff/workers, faculty, alumni, and 
community members on campus diversity issues will be lead by trained volunteers 
from Graduate Student Organization (GSO) Caucus and other Bruins trained in 
Intergroup Dialogue Facilitation.  
 
4:30pm - 4:45pm  -  REFRESH 
Coffee, tea, juice, water, treats, and other fun snacks to help you get your break on. 
 
4:45pm - 7:30pm  -  RESPONSE 
Two rounds of focused breakout sessions aimed to develop strategies for addressing 
pressing issues of campus diversity. Overview of the breakout topics can be seen on 
the right panel. 
 
7:30pm – 8:30pm - Replenish  
Dinner, mingle, and turn up 

The UCLA Forum to Reclaim Diversity 

 

1. Registered student organization at UCLA 

The Forum to Reclaim Diversity aims to develop collective understanding of UCLA 
diversity issues across campus and community lines. At the forum, students, staff, and 

faculty will collaborate to develop strategic initiatives for challenging and changing 
campus climate. Goals of the forum include:  

 

•   Develop and deepen understandings of what diversity work needs to accomplish on 
the UCLA campus. 
•   Identify the resources that are necessary to advance towards achieving diversity. 
•   Create an action plan for our next steps as communities to move forward. 

Breakout Round 1 
4:45pm-6pm 

Breakout Round 2 
6:15pm-7:30pm 

After the Forum 

The lead organizers will continue to work with the Diversity Accountability 

Group and put into action the initiatives developed at the breakout session. 

We plan to meet two more times before the end of the academic year to 

develop short-term and long-term action plans to follow (tentative meeting 

dates include Thursdays, May 14th and  June 4th).  

The Forum and the Healthy Campus Initiative 
This project aligns well with HCI’s efforts to: 1) promote mind-brain health or psychological well-being 

and creative achievement as well as 2) create a healthy community and environment. This collective 

project, with the theme of “Forum to Reclaim Diversity,” strives to develop a healthier campus by 

creating an event that will encourage undergraduate and graduate students, faculty, staff, and alumni 

to engage in dialogue around campus climate issues. Keynote speaker, Dr. Daniel Solórzano, will help 

meet the forum's goal to increase awareness around issues that pertain to fostering a healthy campus 

climate such as racial and/or gender microaggressions, racial battle fatigue, and campus racial 

climate.  Most importantly, the forum will work towards nurturing an integrative approach of healing by 

treating mind, body, and spirit holistically.  Our approach in this forum respects diversity by 

acknowledging that health and wellness are concepts directly associated to race, social class, 

sexuality, and gender. 

RGSA’s Critical Dialogue  

As part of the UCLA Healthy Campus Initiative in 2013, RGSA organized 
the event “A Critical Dialogue on Campus Racial Climate and Student 
Wellness” at UCLA. The event was well-received, and attended by over 
150 undergraduate and graduate students, faculty, and staff. We designed 
an assessment  tool to evaluate the event and found that 96% of 
attendees looked forward to a follow up event. (N = 78).  


